Posted 11/06/2019

Assistant Professor, Mathematics and Physical Sciences
The Department of Mathematics and Physical Sciences at The College of Idaho invites applications for a
tenure-track Assistant Professor, beginning August 2020. We seek an educator with a proven record of
excellence in teaching (1) upper- and lower-division courses in mathematics and (2) introductory computer
science courses. An ideal candidate has experience teaching upper-division computer science courses and a
demonstrated commitment to excellence in teaching undergraduate courses in a liberal arts context. A PhD in
Mathematics, Computer Science, or allied field is required. Duties include teaching, advising, college service,
and continuing scholarly work and professional development. The normal teaching load is 3 courses each in the
fall and spring semesters and an additional immersive course during a 3-week term in January.
A complete application includes:







cover letter
curriculum vitae
statement of teaching philosophy (2 pages maximum) that clearly articulates a commitment to liberal
arts education
statement of scholarly interests (1 page maximum)
three letters of recommendation, including at least one addressing teaching in detail
undergraduate and graduate transcripts

Candidates must be authorized to work in the United States as of the expected hire date and throughout the
date of the contract without sponsorship from the College.
Review of applications will begin immediately, and will continue until the position is filled. To apply,
please send all materials to HR@collegeofidaho.edu (subject: MAPS search).
With over 125 years of history, The College of Idaho is a regional and national leader in higher
education. The College of Idaho is an inclusive community of exceptional learning that challenges the
ambitious and forges pathways to success and purpose. To learn more about The College of Idaho,
please visit www.collegeofidaho.edu.
The College of Idaho is proud to be an equal opportunity employer. We are committed to attracting, retaining,
and maximizing the performance of a diverse and inclusive workforce.

